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Supervised Ministry Learning Covenant


This Learning Covenant establishes an agreement of learning and skill development as well as mutual trust between the student/intern, the approved site supervisor, and the approved guidance committee, within the context of the community of faith or other institution/organization that shall serve as the host site for the agreement. As such, this Covenant should be developed through careful consideration and conversation to best support both the needs of the learner and the needs of the site, and should ensure an ongoing partnership with the work God is already doing herein. 
STUDENT INFORMATION
Student Name: 
Student ID Number: 
Approved SPM Setting:
Approved SPM Supervisor: 
Approved SPM Guidance Committee Chair: 
SPM Term/Year: 
THE COVENANT
The Learning Covenant is divided into four competency areas, ministry, leadership, spirituality, and wellness, to model learning and development for the whole person. For each competency area, complete the following: 
· Select one specific focus for each of the four competency areas from the list provided. If none are an adequate fit, select Other and provide an explanation.
· Establish at least one goal for learning in this competency. What specifically do you want to learn, improve, develop, or achieve related to this competency? 
· List the methods or ways you will develop and learn through your learning goal(s). Include specific responsibilities, skills, practices, etc. that you will use throughout your internship. 
· List the resources you will utilize to further your learning toward your learning goal(s) in this competency area. Select at least one literary resource that interests you, one human resource within your context, and one additional resource suggested or provided by your site, denomination, or other useful structure. Students will be expected to review these resources as a part of their learning in this competency area.
· Define the means of feedback/evaluation to be used to document/measure learning in this competency area. Feedback and evaluation should be closely related to the kinds of responsibilities, skills, practices, etc. to be utilized in learning. 
· 
Ministry Competency: 
Select one of the following competencies to focus on: Preaching; Visitation; Pastoral Care; Leading Worship; Teaching Responsibilities; Evangelism; Committee Responsibilities; Planning and Administration; Ecumenical Cooperation; Other
Competency selected: 
Learning goal(s) for this competency: 
Description of internship responsibilities within this competency:
Description of methods for learning within this competency: 
Resources to support this competency: 
	Literary Resource: 
	Human Resource: 
	Denominational/Site Resource: 
Means of evaluation/feedback for this competency: 

Leadership Competency: 
Select one of the following competencies to focus on: Advocacy for Marginalized/Abused; Affirming Skills; Community Organizing; Conflict Management; Listening Skills; Peace and Justice Ministry; Small Group Leadership; Other
Competency selected: 
Learning goal(s) for this competency: 
Description of internship responsibilities within this competency:
Description of methods for learning within this competency: 
Resources to support this competency: 
	Literary Resource: 
	Human Resource: 
	Denominational/Site Resource: 
Means of evaluation/feedback for this competency: 

Spirituality Competency: 
Select one of the following competencies to focus on: Devotional Reading; Fasting; Journaling; Meditation; Prayer; Spiritual Direction; Spiritual Retreats; Other
Competency selected: 
Learning goal(s) for this competency: 
Description of internship responsibilities within this competency:
Description of methods for learning within this competency: 
Resources to support this competency: 
	Literary Resource: 
	Human Resource: 
	Denominational/Site Resource: 
Means of evaluation/feedback for this competency: 

Wellness Competency:
Select one of the following competencies to focus on: Counseling/Therapy; Improve Diet; Personal Hobby; Regular Exercise; Regular Family Time; Regular Time Off; Support Groups; Time Management; Other
Competency selected: 
Learning goal(s) for this competency: 
Description of internship responsibilities within this competency:
Description of methods for learning within this competency: 
Resources to support this competency: 
	Literary Resource: 
	Human Resource: 
	Denominational/Site Resource: 
[bookmark: _GoBack]Means of evaluation/feedback for this competency: 

SIGNATURES
By signing the Learning Covenant, you agree to mutually partner in growth and learning around the specific competencies, responsibilities, resources, and means of feedback/evaluation documented above. If the Covenant requires modifications or is not approved by any party, please indicate specifics below, and the document will be returned to the intern. Upon final approval, granted by the UDTS Director of Seminary Vocation, a completed copy of the Learning Covenant will be sent to all parties. 
Student signature and date:

Supervisor signature and date: 
Comments or Modifications:

Guidance Committee Chairperson signature and date:
Comments or Modifications:
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